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2018 Showed Great Progress for GOC
By: Susan T.

This year has been a great year for the
Gainesville Opportunity Center! We're very fortunate
to have expanded exponentially in a couple of
different yet very beneficial ways.

At the beginning of the year, we only had one
full-time employee. Starting this month, we will have
two full-time employees and two part-time
employees. We will soon be adding a new Program
Director position. With more staff, we can better
serve our Members. We can focus on a variety of
professional work activities
that interest our Members.

There are two new
teams added to our pro-
gram: a Media Team and a
Wellness Team. The Media
Team will focus on helping
our Members learn comput-
er skills, like graphic design
and video editing. This year
alone, we have developed
three new marketing videos.
The Wellness Team will be
focused on physical and
mental health, and developing positive lifestyle
practices. This includes stress management and main-
taining regular exercise. We also have been having a
Social Event Planning Committee to help plan our
monthly social events, and a Fundraising Committee
to get Members involved in searching for grants.

We have greatly expanded our space! We
have remodeled and added six hundred square feet,
which increased our space by fifty percent. We
painted and remodeled our space as well. Instead of
having one room that acted as our dining room,

activity room, and office space, we now have a much
bigger dining room, a designated office area, and
expanded the all-purpose room.

We are working towards becoming an
accredited clubhouse. So, the GOC is now open nine-
to-five to mirror a full work-ordered day. We have
been having a monthly social event for those
Members that are working and have a hard time
visiting the clubhouse.

“2018 was a year of unprecedented growth,”
1 states Executive Director Brett
~ Buell. “We expanded our staff
| and facility by nearly fifty
percent. We are seeing more
Members per day than ever
' before, and have increased our
concentration on getting our
Members jobs.

“In order to help more
people with mental illness get
back into the community, we
first must grow. For that we
need the support of the Greater
Gainesville community. Itis so
important for people to understand why it is so
important to have an organization like the GOC.”

2018 was a great year for the GOC, but we
have high hopes for doing even better in 2019. We
are hoping to launch our Transitional Employment
program, as well as develop stronger relationships
with local businesses. We also aim to be recognized
by the community as an integral support service for
adults living with mental illness.
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Visit From Gainesville Fire Rescue’s CRP Program
By: David S. and Brett B.

The GOC is always looking to add to our community partnerships.
Recently, Ariella Bak, Coordinator of the Community Resource Paramedic

| Program (CRP), came to visit our organization to discuss how we might work
together in the future. The CRP program identifies patients who frequently
call 911 instead of using lower cost routine medical services. Their goal is to
help people with routine care, so they do not reach crisis. Calling 911 for
 routine illnesses like cold or flu can cost the taxpayers of our area tens of

thousands of dollars per year.

As many of the people using this are also living with mental illness, there
is a natural opportunity to work with the GOC. People with mental illness often see their activity levels drop and they
lose the ability for self-care. The GOC helps people regain those activity levels and offers support to help people get
back in the community. People participating in Mental Health Clubhouses like the GOC are less likely to need crisis
stabilization, hospitalization, or any interactions with law enforcement. The benefit of programs like the GOC and the
CRP Program to the community and the individual is tremendous. We are working hard to provide more services to
help people live healthy, meaningful lives, while saving the community tax dollars.

“I am elated at the new partnership between the CRP and the GOC,” Ariella said. “l was blown away by the
GOC and the great work being done. The family atmosphere is evident, and | thank everyone for giving me such a
warm welcome. | look forward to all the great work between the two entities.”

Gearing Up for The Amazing Give

The GOC is gearing up for another successful year of The Amazing Give. This will be the third year in a row that
we have participated. In 2017, we raised around $7,000, and in 2018, we raised around $17,500. The growth of our
club is reflected in the growth in donations, and we are hoping to have an even more successful year in 2019.

Our goal is to raise $25,000 during the online fundraising event that will run from March 20th at 6PM to March
21st at 6 PM. We hope this year we will be able to raise money to update the kitchen equipment, such as a new
refrigerator and a commercial dishwasher. Additionally, we are wanting to purchase updated technology for our
Office Unit, such as new computer software. Keeping our facility up-to-date makes it easier for Members to learn
skills that are applicable to the modern workforce.

Supporters of the GOC can begin donating by going to https://www.theamazinggive.org/organizations/

gainesville-opportunity-center and clicking on the desired amount you wish to give. Supporters can also enter a

custom amount if they wish. If you wish to support the GOC without providing a monetary donation, we are looking
for peers, family members, staff, and board members to write a testimonial about the GOC and how it has impacted
the recovery process for you or someone you know.

Without the support of the outside community, the GOC could not provide the services needed to help our
Members in the recovery process. Page 2
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The Year in Photos

Our summer renovations
shows drastic change and
expansion for our clubhouse.

June December

Events

Staff and Members
at The Academy at
Glengary for club-
house training
(left), and GOC
presence at NAMI
walk (right).

Staff at the Halloween
Party, the first of our
monthly social events
(left).

2018 Open House in Auut
Brett Buell and Mayor Lauren Poe (above left), Diane C. with local GPD officers (above
right)

New staff members working side-by-
side with Members in our Office and
Culinary Units.

Ouida and Chris (left)

Lee and Susan (right) Page 3
age
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Members in the Spotlight
By: David S.

Chris

Chris has been a Member here at the GOC since October 2014. Chris has
| been to some other clubhouses both as a Member and a visitor, but Chris

| thinks that even though some of the other clubhouses are accredited, GOC
feels most like a family!

Chris likes working in both the Culinary and Office Units. In the kitchen,
Chris likes to make coffee, chop vegetables, help bake food like cornbread, and

help clean the tables. In the office, Chris likes to make brochures and enter

N
1:‘\.—- \ " data, such as the attendance report. However, Chris’ favorite part of GOC is
Tl e a® the people.
Chris is vital to the success of our
Office Unit The GOC has assisted Chris by helping him develop his social skills and
general knowledge about kitchen and office tasks. Stephanie has helped

Chris build his resume, so that Chris can get a job soon. Chris’s ideal job would be a cashier at a grocery store or a
similar retail establishment!

Susan

Susan has been a Member here for around four years. She initially came here to become more self-sufficient
and to become less isolated. In the process, she has made tons of new friends and learned a lot of skills she can use
outside of the clubhouse.

When she is here in the mornings, Susan loves to help out in the
kitchen preparing the GOC’s daily lunch. After helping with clean up,
she joins the Office unit in performing data entry and writing for the
newsletter. She has gradually become a better and better writer, and
has sharpened her skills in Microsoft products.

Susan is a Member who is in a Supported Employment position.
She has been an employee of Goodwill for the past four years working

in customer service. If an issue with her job or manager would occur,

Susan loves helping prepare our

an employee of the GOC could speak on her behalf to her employer. That daily lunch.

way, Susan could gain the support needed to maintain a positive and
efficient work environment without fearing termination.
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Unit Update:

We ask our Members to share what strides they’ve made in our work units

Office Unit

The Office Unit has put a lot of focus on

teaching marketing skills to Members. Besides the
standard data entry and administrative tasks,
Members have been using Publisher to develop
flyers that can be used to explain our employment
mission and funding needs to outside resources.
Members have also been utilizing Canva, an online
resource, to create flyers for events to be displayed
around the GOC.

We are hoping to finish a couple of brochures
soon that highlight what the GOC does. Some are for
potential business partners, while others are for
individuals who have never heard about a clubhouse
before. The Members have been making great
strides!

Culinary Unit

This past month, we began our full contract with Cintas.

The purpose of this agreement is to further cleanliness and
efficiency in cleaning and kitchen responsibilities. Members
are able to learn how to use safety precautions and learn the
proper cleaning techniques they can utilize in the food
industry.

Our contract allows Cintas to come in once a week and
replace mop heads, cleaning chemicals, aprons and dish
towels. Not only does this eliminate the need for us to wash
them, but Members can feel good about working in a clean

environment.

Our bathrooms are now stocked with new paper towel,
toilet paper and soap dispensers. There is also now a three-
compartment washing system set up in the kitchen. Members
can properly wash, rinse, and sanitation the dishes and
practice the proper methods commonly used in the food
industry. They are now able to become comfortable with a
company and practices they will use in the work force.

Media Team

The Media Unit has been making great progress
on our Amazing Give campaign. We have created our
website page, and continue to update it as we come up
with new and innovative ideas. Members are getting
involved through creating testimonials. Testimonials are
short accounts that our Members create that illustrate
their struggles with mental iliness and outlines how the
GOC has helped them in their recovery process.

The Media Unit also has begun conceptualizing
and shooting the videos for the Amazing Give page.
Members have decided on two different videos that
demonstrate two different approaches: one that
highlights the program, and the other that highlights the
Members’ stories. They are learning about fundraising,
and the importance of telling a story in the process.

Wellness Team

At the beginning of the year, the Wellness Unit
will start holding a walking group once a week. This
group will meet at the GOC at 3:30 on Tuesdays, and
Members will be encouraged to go on a local walk
around Duck Pond Neighborhood. This will promote
an exercise routine that will demonstrate to
Members that they can have fun while taking care of
their health.

Not only will Members be able to see one of
the historical sides of Gainesville, but they will also
benefit from improving their circulation, mood, and
sleep. Regular walking has proven mental health
benefits, along with a decreasing chance for health
risks, such as High Blood Pressure, Diabetes, and High
Cholesterol.
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January 2019
Sunday Monday Tuesday Wednesday Thursday Friday Saturday
1. 2. 3. A 5.
6. 7. 8. Gainesville 9. 10. 11. 12.
il Linda I. Fire Rescue
Susan T. Tabling Event
3-5PM
13. 14. 15. 16. 17. 18. 19.
iy Alex F.
20. 21. 22. 23. 24. 25. 26.
GOC % Maryann
Employment 7
Dinner '
5-7PM
27. 28. 29. 30. 31.
! TITY
% Birthday ® Closed
GOC THE GAINESVILLE OPPORTUNITY CENTER INC. is dedicated to rebuilding lives, restoring
MISSION dignity, and removing stigma while serving as a resource for mental health recovery
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